Job Description

Middle School Instructional Coach

The Instructional Coach is part of the Middle School Leadership Team and is responsible for bringing
evidence-based practices into classrooms by working with and supporting teachers and
administration with the goal of increasing student engagement, improving student achievement, and
building teacher capacity.

The Instructional Coach works closely with the Deputy Head of Learning and Research (Primary &
Middle School), focusing on individual and group professional development that will expand and
refine the understanding of researched-based effective instruction. In order to meet this purpose, the
Instructional Coach will provide personalized support that is based on the goals and identified needs
of individual teachers and teams. In order to maintain a positive and trusting coach-teacher
relationship, this is a non-evaluative role.

o Work collaboratively across grade levels within the Middle school to
improve studentlearning by improving teacher understandingand
practices.

e Improve learning experiences for both teachers and studentsthrough a
variety of approaches, lifting the level of instructional practice, primarily by
focusing on teachers and teams where it will have the most impact.

e Coach teamsand individuals using a coaching cycle, including:

* planning with individuals and teams

» reflectingwith teachersand teams

* modelling practices

* co-teaching

* mentoring

= classroom observations (to collect data, to provide feedback)
» supportteacherdevelopment.

® Inline with schoolgoals:

» coach and use protocols which support the setting of team goals
» coach and use protocols which support reflection on team goals
*» developtherequiredtraining.
e Inline with teacherneeds:
» workwith teachers to build capacity
= workwith the Middle School Leadership Team to identify
opportunities forinternal and external professional development.

e Through sharing instructional practices and resources:

= communicate and demonstrate research-based instructional
practices

* researchand curate developmentally appropriate resources which
supportlearning in line with unit plans.

e Usearange of protocols and strategies to deepen understanding of inquiry-
based practices and concept-driven learning

e Co-create rubrics and an evaluation framework with the Head of Middle
School and the Deputy Head of Learning and Research forteachersto be
able to self-assess.

KEY DELIVERABLES:




e Gatherandanalyse studentengagement and achievement datain orderto
inform curriculum and, teaching and learning practices.

e Work with the Middle School Coordinators and, the Head and Deputy Head
of Middle School in leading the review of the curriculum.

Professionallearning:
® A commitmenttoongoing professionaldevelopmentas required by the
responsibilities of the role.

® Graduate degree orhigherfrom an accredited institution
B.Ed/M.Ed/E.C.C.Ed/PGCITE/PPTTC/A relevant qualification in the field of
education

Professional development specificto instructional coaching

Minimum 10 years of teaching experience, IB MYP experience preferable
Minimum 3 years of coaching experience, IB MYP experience preferable
Knowledge of relevant technology

Excellent communication Skills

Proficientin written and spoken English

Commitmentto a diverse international education and successful experience
in an international or multicultural community.

e A concept-based, interdisciplinary approach to teaching and learning

QUALIFICATIONS:

OTHER DESIRED
SKILLS:




